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Carers UK research found
that 22% of carers in paid
employment said they had
been treated unfairly or
unfavourably at work.
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Workplace Campaigns
Can your union branch start
a workplace campaign which
asks for mandatory carer
support training for staff and
managers? And to call for
paid carer leave?
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As union reps, can you
investigate whether carers’
passports are being used
in your workplace and how
effective they are? Workers
may have to balance caring
for someone with their full-
time job. Some people may
not realise they are doing
care roles e.g. when looking
after adults or neighbours,
and should have rights.

Negotiating a recognised
carer’s advocate or support
network in the workplace
could be one way to
raise the profile of carers’
rights in your workplace,
union branch and wider
community.
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4. Equality Act 2010:
Section 13 & section
6: discrimination by

association, e.g. if the

employee cares for a
disabled person, and they
are treated unfavourably

because of that association
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Section 19: any policy that
flatly refuses flexible working
and indirectly discriminates
against women, as they are
statistically more likely to be
primary carers.

Section 15: if the employee
is disabled themselves and
a refusal of carer leave
exacerbates this disability.

Carer’s Leave Benefits
Everyone: There are several
benefits for both employers

and employees.

Productivity
improvement: Companies
implementing carer support
report a 35% improvement

in productivity and a 43%
reduction in unplanned
absences.
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Employee sentiment:
80% of carers say that 5-10
days of paid leave would
help them juggle work and
care.

Industry trends: 44% of UK
workplaces surveyed offer
between 1 - 10 days of paid
leave, often exceeding the
legal minimum (which is
unpaid in some regions).
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